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Use this checklist to know your rights! You have rights at work regardless of
your immigration status, the size of your company, or whether you work part-
time or are paid in cash.

Wages, breaks and paid sick leave

Know Your Minimum Wage: California:
Cqmpanies Companies with
S.F.: Oakland: Daly City: with 25 or 26+
$16.32/hour $14.36/hour $15/hour fewer employees =
\\\\((//\\(“//////// £ = employees = $14/hour
I Wm/ ‘E{ $13/hour =

Check your city’s minimum wage! Many Bay Area cities have higher minimum wages.

For all CA Workers, you have the right to:
[1Paid 10-minute rest break every 4 hours.
[ ]Unpaid 30-minute meal break every 5 hours.
For every day you don't receive a meal or rest break, your boss must pay you
an extra hour of wages for each type of break missed.
[]Overtime:
2 times your regular hourly rate after 8 hours of work, 40 hours in one
week, or the first 8 hours on the 7th consecutive day
2 times your regular hourly rate after 12 hours of consecutive work, and
after 8 hours on your 7th consecutive day

'Paid Sick Leave:

[lYou earn one hour of paid sick leave for every 30 hours worked that you can
use for your or a family member’s health needs, including preventative care
and annual check-ups, and for specific purposes if you are a victim of
domestic violence, sexual assault or stalking.

[ ]For San Francisco workers, your boss can limit your annual accrual of paid
sick leave to 40 hours (company with < 10 employees) or 72 hours (company
with 10+ employees). California’s state paid sick leave law allows bosses to
limit the accrual of paid sick leave to 48 hours per year and the use of PSL to
24 hours per year.

Check your city's paid sick leave laws! Many Bay Area cities have stronger paid
sick leave laws. — =
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Health and safety:

Your boss CANNOT retaliate against you if you choose to wear a

mask. The World Health Organization advises that vaccinated people
continue to wear a mask indoors.

For Workers:

(Vaccinated employees:
[ ]You are not required to wear a
mask at work.
[]You have the right to wear a mask
indoors.
[ ]Your employer may ask you to
provide proof of vaccination.

Unvaccinated employees:
[ ]JUnvaccinated employees are
required to wear a mask indoors.

For Employers:

Your boss can require you to get a vaccine, unless you have a =
religious or medical exemption. -

[REQUIRED TO:
[_]Keep a confidential record of vaccinated employees
[ ]Provide a respirator, such as an N95 mask, to unvaccinated workers who
request it.
[]Have an effective written Covid-19 Prevention Program and train you and
your coworkers in the language you understand

[ ]Offer you Covid-19 testing during paid time if you were exposed to Covid-19
during an outbreak at work, with a few exceptions.

Be proactive - steps to protect yourself

, [ ]Keep a calendar of your work hours, including rest and meal breaks. Keep
your paystubs and other work records.

[ ]ldentify coworkers who may have the same problems as you. Strength in
numbers!

[ ]Write down your employer and business information, such as business
address, employer name and address, banks they use, etc.

For more information, contact Chinese Progressive Association at (415) 391-6986. CPA staff and
volunteers do not provide legal advice. This is general “know your rights” information.
This information is based on the latest (6/15/2021) guidelines from government agencies.



